


Ministry for the Family, 
Children’s Rights 

& Social Solidarity 

Parliamentary Secretariat for 
Rights of Persons with Disability 

& Active Ageing 
Parliamentary Secretariat 

for 
Social Accommodation 

Office of 
the Permanent Secretary 

Aġenzija SAPPORT 

Income Support & 
Compliance Directorate 

Commissioner 
for Children 

Commissioner 
for Older Persons 

Commission 
for the Rights of Persons 

with Disability 

Department 
for Active Ageing 

and Community Care 
Department 

of Social Security 
Directorate 

Corporate Services 

Financial Governance 
Directorate 

Foundation for 
Social Welfare Services 

Directorate General 
Social Policy 

Malta Housing Authority Policy Development and 
Programme 

Implementation  
Directorate 

Directorate Operations 

Social Care Standards 
Authority 

a
ri

ty
 

for public service employees engaged in social solidarity 

All correspondence is to be mailed to 
peter.miceli-saydon@gov.mt 

PARLIAMENTARY SECRETARIAT 
FOR RIGHTS OF PERSONS WITH DISABILITY 

& ACTIVE AGEING MINISTRY FOR THE FAMILY, CHILDREN’S RIGHTS AND  
SOCIAL SOLIDARITY 

PARLIAMENTARY SECRETARIAT 
FOR SOCIAL ACCOMODATION 



Ministry for the Family, 
Children’s Rights 

& Social Solidarity 

Parliamentary Secretariat for 
Rights of Persons with Disability 

& Active Ageing 
Parliamentary Secretariat 

for 
Social Accommodation 

Office of 
the Permanent Secretary 

Aġenzija SAPPORT 

Income Support & 
Compliance Directorate 

Commissioner 
for Children 

Commissioner 
for Older Persons 

Commission 
for the Rights of Persons 

with Disability 

Department 
for Active Ageing 

and Community Care 
Department 

of Social Security 
Directorate 

Corporate Services 

Financial Governance 
Directorate 

Foundation for 
Social Welfare Services 

Directorate General 
Social Policy 

Malta Housing Authority Policy Development and 
Programme 

Implementation  
Directorate 

Directorate Operations 

Social Care Standards 
Authority 

a
ri

ty
 

for public service employees engaged in social solidarity 

All correspondence is to be mailed to 
peter.miceli-saydon@gov.mt 

PARLIAMENTARY SECRETARIAT 
FOR RIGHTS OF PERSONS WITH DISABILITY 

& ACTIVE AGEING MINISTRY FOR THE FAMILY, CHILDREN’S RIGHTS AND  
SOCIAL SOLIDARITY 

PARLIAMENTARY SECRETARIAT 
FOR SOCIAL ACCOMODATION 





arity 
   OLID    5 

 

kumplament lill-Gvern biex iservi bħala l-bażi tal-
Ministeru tax-Xogħlijiet Pubbliċi fil-ħidma biex 
jinbena mill-ġdid il-bini li ġġarraf fil-gwerra. Lejn 
it-tmiem tas-snin sebgħin il-palazz għadda 
kompletament f’idejn il-Gvern bi ftehim mal-
familja. 
Waqt il-proġett ta’ restawr li qed jagħti dehra 
ġdida lill-palazz  fuq il-faċċata nstabu għadd ta’ 
fdalijiet tal-gwerra. Il-proġett issa mexa ġmielu. 
Wara x-xogħol fuq il-faċċata tlestew partijiet 
minn Triq l-Ordinanza u aktar kmieni din is-sena 
ntemm ix-xogħol fuq in-naħa li tagħti fuq Triq 
Nofsinhar.  Issa jmiss nidħlu fl-aħħar fażi bit-
tkomplija tax-xogħol fi Triq l-Ordinanza u fuq in-
naħa ta’ Triq id-Dejqa. 
Dan ir-restawr kien ilu jberren f’moħħi sa minn 
meta beda l-proġett tal-bini tal-Parlament il-ġdid 
u wara li dak iż-żmien kont ippruvajt li jsir xi 
ħaġa imma ma rnexxilix, meta lħaqt Segretarju 
Permanenti fl-2013  ħabrikt  biex jiġu allokati l-
fondi meħtieġa u nqabbdu l-esperti u kuntratturi 

biex imexxu l-proġett.  F’dan kollu sibna 
kollaborazzjoni u għajnuna sħiħa mid-Direttorat 
tar-Restawr fi ħdan il-Ministeru għall-Ġustizzja u 
Kultura. 
Is-sbuħija tal-palazz illum qed titgawda tul il-
ġurnata kollha inkluż wara nżul ix-xemx għax 
min jidħol il-Belt filgħaxija jkun jista’ jitpaxxa bil-
faċċata majestuża mdawla b’sistema moderna 
ta’ dwal li ġiet inawgurata din is-sena. 
Il-Palazz jiġbor fih l-uffiċini tal-Ministeru u taż-
żewg Segretarjati Parlamentari flimkien ma’ 
dawk tal-uffiċċju tiegħi, tad-Direttorati tas-
Sigurtà Soċjali u numru ta’ direttorati oħra. 
Ix-xogħol ta’ tiġdid tal-palazz mhux limitat għall-
qoxra ta’ barra iżda wkoll għall-ġewwieni tiegħu 
bi proġett ieħor ta’ tisbiħ u mmodernizzar tal-
uffiċini kif ukoll ta’ tibjid ta’ turġien u kurriduri.  
Dan issa ilu għaddej għal xi żmien u se jkompli 
għaddej sabiex inkomplu ntejbu l-ambjent tal-
uffiċċji kollha. 
Taħt id-direzzjoni tad-Direttorat għall-
Operazzjonijiet u bil-ħidma tat-taqsima tal-
Manutenzjoni u ta’ xi kuntratturi wasal biex 
jispiċċa xogħol fit-taqsima ġdida tas-Single 
Means Testing u l-Business Intelligence Unit biex  
jissebħu l-uffiċini u jkunu aktar komdi għal min 
jaħdem fihom.  Xogħol ieħor għaddej fuq in-
naħa tat-Taqsima tal-Pensjonijiet u fl-uffiċini   
tad-Direttorat għall-Osservanza tal-Benefiċċji. 
Il-programm li tfassal jaħseb ukoll għal xogħol 
simili f’uffiċini u faċilitajiet f’naħat oħra wżati 
minn direttorati oħra u għat-tkomplija ta’ xogħol 
ta’ tibjid fl-uffiċini distrettwali fost oħrajn. 
Bħal dejjem nirringrazzja minn qalbi lil dawk 
kollha nvoluti f’dan il-programm ta’ ħidma li 
għaddej b’risq il-ħaddiema kollha tagħna. 
 
 

Mark Musù 
Segretarju Permanenti fil-Ministeru għall-
Familja, Drittijiet tat-Tfal u Solidarjetà Soċjali 
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resultant effects on their families were 
identified and discussed such as the need to 
apply positive discrimination in getting 
persons with disabilities adequate, supported 
and continuous employment, through 
national projects. 
Mr. Godfrey Borg, parent 
 
Training for frontliners 
The INK project also envisages training for 
frontliners in the disability field.  This training 
is open to professionals and staff working 
directly with persons with disability who wish 
to enhance their skills and go through an up-
skilling experience. 
 
The training involves a mix of informational 
sessions, group activity, as well as sharing of 
best practices.  Frontline individuals are 
exposed to the importance of encouraging 
persons with disability to seek employment.  
The training also serves as a space for 
discussing any challenges encountered by 
individuals in the group and creating a 
support network. 
 
Training for employers 
Studies have shown that persons with 
disabilities are hardworking, loyal and add 
value to your business, as they help you to 
open your company to new potential 
markets, strengthen your corporate identity, 
and enhance an inclusive work culture.  
 
INK offers opportunities for both training and 
discussion, targeting employers, 
management, members of HR and/or other 
staff, having an interest in increasing 
knowledge about inclusion. The sessions 
allow for a general understanding of what to 

expect when hiring persons with disability.  
 
“A beneficiary of the INK project, 
administered by Aġenzija Sapport has been 
employed with Valhmor Borg Import/Export 
Limited following the period of job 
placement offered by INK.  His employment 
is that of a Labourer/Food Packer in the 
Production Plant.   Thanks to the INK 
Project, he is performing well and he has 
fully integrated with his colleagues at place 
of work.  During his placement the 
beneficiary was regularly being supported 
by the INK Project’s team at the place of 
work, and currently the job coaches have 
remained in touch providing us with 
feedback when necessary.”   
 
Patrick Zammit, Financial Controller  
Valhmor Borg Imp. / Exp. Ltd. 
INK Partners 
The INK project also has two project 
partners: 
Local partner: Commission for the Rights of 
Persons with Disability (CRPD) as the 
regulator 
International partner: KARE, a leading 
disability support organisation in Ireland 
with over 50 years experience in the sector.  
 
Through the partnership with KARE and 
other Irish stakeholders such as the National 
Disability Authority (NDA) and Enable 
Ireland, INK beneficiaries have the 
opportunity to participate in training 
sessions held in Dublin, aimed to facilitate 
exchange of knowledge and best practice 
within the field. Terms and conditions apply. 
 
 
Anyone interested in attending INK project 
training, in either capacity of beneficiary as 
applicable, should contact us on 2256 8000 
and ask for INK or send us an email on 
eu.sapport@gov.mt. Further information or 
updates on the project may also be found 
on our Facebook page INKprojectmalta. 
 
Aġenzija Sapport  
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Hello Solid. 
I am Sabrina Grima,  your local Insane 
Beachbody Coach.  
30 years of age, a bikini fitness competitor as 
well as a full time ship chandelling sales 
executive.   
I  have been a ‘fitness freak’ since I can 
remember.  Since a young age I was always 
forming part of our  school sports teams, 
gymnastics and athletics.    
I have been competing into fitness 
bodybuilding, since 24 years of age.  I am 
naturally born a very competitive person, 
and also tend to be the worst sore loser, so 
maybe that is why I always give 110% in 
everything I do and achieved some great 
results.  
At the age of 25, I flew to New York with my 
beautiful mum to sign up for this Beachbody 
Insanity Instructors course.  After a week of 
intense training  and tests, I was happily 
bringing  BEACHBODY  back home with me 
and that is how I started my INSANITY 
classes. Five and a half years later, we have a 
very strong following , with our own INSANE 
HOUSE welcoming over 50 fitness enthusiast 
daily .   
We have members, who have been coming  
since my very first day in 2014  …. and you 
may ask,  how is it possible? And  don’t 
these ever get bored  of this?!   

What is Insanity ?   
Insanity is repeating the same things 
expecting different results… and that is what 
we do… Insanity is all about, crushing your 
fitness limits and challenging yourself daily.    
INSANITY builds muscle and literally burns 
the fat right off your body.  The creator of 
Beachbody and Insanity, Shaun T, came up 
with a new, fun way of burning fat and 
working out.  Shaun T’s system is a 
revolutionary cardio-based total-body 
conditioning programme that keeps your 
body working at maximum capacity through 
your entire workout.  It is known as MAX 
Interval Training.  
We also had the honour, that the creator 
himself, our mentor Shaun T, chose us, 
TRAININSANEMALTA to surprise visit us here 
in Malta during one of our classes in May 
2018.  That was the most emotional and 
proudest days of my life.   
Should you be interested in giving it a go,  we 
would be happy to welcome you in our large 
insaniacs family.  
Love & light  
Sabrina  
www.traininsanemalta.com    
traininsanemalta@hotmail.co.uk 99298028 /  
Instagram : brina_boss.fitgirl    




